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Are you interested in a Career in
Pipeline and Production Operations?

The Pipeline Operations Training Committee (POTC) is pleased to announce two new training programs
designed to prepare Aboriginal and other Northerners for careers in oil and gas pipeline and production
operations.

Pipeline and Production Operations Technical Training Program

This program is focused on preparing people for employment as Production/Field Operators or Engineering
Technologists. Students will begin their studies in September of 2004 with Aurora College’s Pre-
Technology program. In September of 2005 students will proceed to one of five selected two-year
technology diploma programs at the Northern Alberta Institute of Technology (NAIT) or the Southern
Alberta Institute of Technology (SAIT). Summer work placements in operations positions will be available
with the industry partners of the POTC.

Pipeline and Production Operations Apprenticeship Program

This program provides apprenticeship opportunities for people interested in working as Electricians or
Heavy Duty Mechanics at natural gas production and processing sites, compressor stations, pumping
stations and other facilities. Individuals will work as an apprentice for a four-year period, with an 8-week
session each year to attend vocational training at Aurora College or a college in Alberta.

Detailed Candidate Information Packages can be obtained by contacting:
Rory Voudrach

Coordinator, Pipeline Operations Training Committee

Aurora College, Aurora Campus

PO Box 1008

Inuvik, NT XOE 0TO

Phone (direct): (867) 777-7839 Fax: (867) 777-5117

Toll Free: 1-866-287-2655 (ask for Coordinator, Pipeline Operations Training)

Email: POTC@auroracollege.nt.ca

www.auroracollege.nt.ca/potc

The application deadline for both programs is May 28, 2004.

Members of the Pipeline Operations Training Committee (POTC) include: Aboriginal Pipeline Group (APG), ATCO
Frontec, Aurora College, ConocoPhillips Canada ,Department of Indian Affairs and Northern Development
(DIAND), Education, Culture and Employment (ECE) - GNWT, Enbridge, Human Resources and Skills
Development Canada (HRSD), Imperial Oil Resources Ventures Limited, Northern Student Education Initiative,
Resources, Wildlife and Economic Development (RWED) — GNWT, Shell Canada Limited, TransCanada Pipelines
Limited and the following Aboriginal Human Resource Development Strategy Delivery Agents: Inuvialuit
Regional Corporation, Deh Cho First Nations, Sahtu Dene Council, Gwich'in Tribal Council.




